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Generational Differences in the 
Workforce: Keep it Job-Related 
 
"When I was a boy of fourteen, my father was so ignorant I 
could hardly stand to have the old man around. But when 
I got to be twenty-one, I was astonished by how much 
he'd learned in seven years." American humorist Mark 
Twain, who turned 21 in 1856. 
 
Remember when you thought your parents were behind the 
times?  Would your kids say this about you? There's an old 
saying, "the more things change, the more they stay the 
same." Technology changes at warp speed, but human nature 
is fairly consistent. Lately there's been so much written about 
Boomers, Gen Xers and Millennials that it's hard to know 
what's really true and what just seems true because we hear it 
so often in the media.  
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Serial Entrepreneurs Driven by 
Need for Practical Return on Effort 

  

 Featured in the Harvard Business Review's - The Daily Stat 
 
62% of serial entrepreneurs see it as a top priority to get a 
practical return on time or money spent, a value that is viewed 
as primary by only 38% of U.S. adults, according to a study by 
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TTI Performance Systems. Only 10% of repeat entrepreneurs 
rank the desire for personal power number 1, about the same 
proportion as the rest of the population, says the firm, a 
developer of assessment tools for job matching and other 
functions. 
 
Read the full version of Do You Have What It Takes to Be a 
Serial Entrepreneur? 

  

 
 
 

Customize Your Approach to Personal Assessments... 
                Implement Research-Based Assessment Solutions Today! 
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